PROFF ETHI SEP 26

Date 07-09-2026 time 11.30 am period 3 Monday
topic Lamb on Advocacy — Professional Ethics. (quality)

Certainly. Here is the table for your Professional Ethics notes:

lity of
No. Quality o Simple Explanation
Advocate
é?l'l?ﬁ'm'/ Advocate should always be truthful and honest. — TehIel &l THIT T
1 Honesty

gafasr 3R EATHERT & PRI HAT AT

Advocate should fearlessly present the client's lawful case. — gahTel Pl

2 Coursge  TEHIRTT o srafomer s 770 1 e et Tl e

Advocate should work hard and prepare the case properly. — @ehrel @I

3 Industry R AT AeTcl BYeh Ao Y 37T AR el TR |

. Ability to think quickly and intelligently. — uﬁﬁuﬁémwaﬁhm
4 Wit gigarar ) Tqurs N - |

qrFaEr / Ability to express arguments clearly and effectively. — dopf r Tue 3R

5 Eloquence .
YHTEIRATel HINT  THTIRATON ST/ TE] il el &THT |

oo &7 Ability to understand the matter and reach a proper conclusion. —
6 Judgement o
g fRE HTHS DI FHSTI 3 fAsmy fAhTerat & &7e7aT |

Friendly, respectful and cooperative behaviour with other members of

7  Fellowship / ! the legal profession. — 31 Tehlcll th TTY HFATASIAD, WTC[U?}T\T
+TR Tiercyot cgaer |

Panchsheel of Bar

Correct
" Term

An advocate must be truthful, honest and have éﬁm/m — TehTel Y 370 Uy
integrity in professional conduct. ﬁmﬁ;mmw|

1 Honesty

TR ) ATAT — TBIe Pl Plefed

2 Industry An advocate must work hard, study the law and 37 3 ) Eﬁrc[fr S A
prepare the case properly.
qTRT|

The advocate should always respect and promote <31 — Tehlel T HEY 3L =T HI
the cause of justice. HETIAT HAT QT ARy |

3 Justice
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Correct
o.
Term

Legal profession is a service to the client and
4 Service society; an advocate should contribute to the
welfare of society.

An advocate should have a broad outlook, sound
5 Philosophy principles and a proper understanding of the
purpose of law and justice.

Q4T — gehleld GATS AR Ha vl &
AT DT ATEIH &; ThTcl DI TATA
HITIT H AN ST ATRT|

&9/ Shaa5® — adhrer & caras
TIRPIOT AT T IR AT & ST AT
& S A Afew|

10 Commandments of an Advocate

No. Correct Term Polished English Meaning

Protection of the An advocate must protect and safeguard

1
Interests of Clients the lawful interests of the client.
An advocate should properly assess the
Proper Estimation . properly .
2 ) value and importance of the legal advice
of Legal Advice . )
given to the client.
3 Honesty and An advocate must be honest, respectful and
Respect maintain professional dignity.
4 Preparation of the An advocate must thoroughly prepare the
Case case before appearing before the court.
5 Service and An advocate should serve society and
Welfare of Society contribute to its welfare.
6 Loyalty to Law and An advocate must remain loyal to the law

Justice and always respect the cause of justice.

HafFber & fecil &Y 6T — aehrer r
AafFdet b I fedl Hr I&T Bt anfe]

P! HelTe BT 3T HeTidhed —
Tl Y & TS BT TolTE & Fecd

e GITQ HASIAT AT |

SAAGRY 3R FoFAT — ahra A
SHATAGR, FATASTAD 3R 4L T a1
TATT IW Tl &l AT |

HATHN I TR — Threl P == A
UL Bl Ugel ATHe! & G IR et
aife|

Qa1 31 GATST BT HeIIOT — ThTel DY
HATS T Jar 3R 3TP FeIToT H
QTSI ST AT |

el AR = & ufa sy — adraar
ShTfet T UTeleT el U =T & Uil
fagrara war afeu|
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No. Correct Term Polished English Meaning

An advocate should maintain friendly, Eilélé(/ﬂllé TRT — FehTel Y 372 ThTel
7 Fellowship courteous and cooperative relations with ﬂ-TQZITQT@?ITﬂ'C[U‘f, WWWTU;UT
fellow members of the legal profession. AR TEAT IR

An advocate must act fairly and honestly fASqaTelT — aehtel bt =TT,

8 Fairness towards the court, client and opposite Wﬁ?ﬁﬂ&ﬁqﬁﬂiﬁﬁmﬁ
party. SIAER AT IR |

An advocate should regularly study new THARY ICHTA — Ihiel P AT
9 Systematic Study laws, amendments, judgments and legal CAG G ?r?ﬁ?-‘l?-r, mmww
books. - - |

e 3R deuRar aReE — adra @t
Prudence and An advocate should act wisely, carefully and "
10 Ucd<h ATH H?Igla‘lﬁ L IERIG]
Diligence with proper attention in every case. ¢ A ! 3R
{1 19T & 1 ket TIfRT |

Darwin’s Theory in Legal Profession

Darwin’s Theory — “Survival of the Fittest” means that in the legal profession, only those advocates who are
competent, hardworking, knowledgeable and adaptable can succeed and survive in a competitive
profession.

ST a1 AT - - ANTITTH Y SeRSTadr 1 37 & foh aepTerd & 813 & Aoy, Agadl, e iR
R & IFAR F &Y STel arel Tehel & Thel 81 B

o B B L L 3% ok 3%k ok ok 3k %k %k

date 08-09-2026 time 09.30 am period 1 Tuesday

Section 35 — Professional Misconduct
Section 35 of the Advocates Act, 1961 deals with punishment of advocates for professional or other
misconduct.

Misconduct means dereliction or improper performance of a duty relating to the legal profession. It includes
conduct by an advocate that violates professional standards or the dignity of the profession.

31T 3TATATHA, 1961 & URT 35 31TATHT gRT FHT 1T UG AT 31T HER (Professional or Other
Misconduct) T T & FIAT L |

Misconduct (FGTEIR) T Y & Tl UL & HITAT SHcTed BT UTeTeT o FHAT AT ST A AT UTeleT HLeAT|

Professional Misconduct — Examples
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No. Correct / Polished

10

11

12

13

14

15

16

Making false allegations against a judicial officer.

Deliberately filing a groundless criminal complaint.

Making groundless and insulting allegations against a
witness.

Refusing to accept a case without justification.

Attending court proceedings in a drunken or
intoxicated state.

Attempting to influence a judicial officer for an
improper favour.

Carrying on another trade or business contrary to
professional rules.

Committing a criminal offence or other serious
misconduct.

Obtaining a client's signature on a blank paper.

Shouting slogans or creating disorder in or near the
court premises.

Approaching an investigating officer for an improper
favour during investigation.

Writing an improper private letter to the presiding
officer concerning a pending case.

Tampering with or influencing a witness.

Suggesting or encouraging the client to bribe a judicial
officer.

Failing to appear before the court without sufficient
cause.

Soliciting or advertising professional services in
violation of professional rules.

=aTen 31TAHRY & fa%g 31S 3RIT 91|

TGS HTIREIA TR B ol
AT

IaTE & %G ORTUR 3R 3raATST"d 3RT
SITAT|

T 3T BT & ATHAT ol d T SABR BT

A N ITTAT A AT Y HrIaTer H
S g

H A o & ferw =afes 3rferl
T P T UATH AT

IR fAT#T & Oeg 313 <ITUR T FIqTg
hIAT|

ORI 3TURTY AT 37 IR FHEraR HIAT|

HafFehel § Wl HTITST T FEET HIATAT|

IRITT URET & I1 3Gh UTH R o9
3TGEAT YT HIAT|

ST & GRTe A e ol & Fore STrar 1Ty
T YD HLATI

AT AT & TIY A Qo 1Ty Y
e ferei o ferger|

IATE & ATY DSOS HIAT AT 3] YHTTAT hAT|

HAafFepel Bl =1 AR P AT S
HelTe AT WicdTsd ST

TITH HROT & AT =aramTerd & 3ufErd @)

QAR TATAT b Faeg 31T STt AT T
T IT IR T |
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No. Correct / Polished

17 Giving incorrect or improper legal advice to the client.  F[dTerhel Bl ITelc AT 3T DIl Tl GeT|

18 Suppression of material facts or truth from the court.  =ITATIT ¥ Aecd LALUCI a2t T Fe g I BT |

Changing sides or representing conflicting interests HA I & H U&T ottt AT e ot &

19
improperly. yfaf e @

20 Conducting indecent or improper cross-examination. HQﬁSJ?-ﬁ'éTZITJ-qut\Jd ToIE AT

21 Committing contempt of court. AT T TTHTAAT HLAT|

TSI TSI ST AT Ul o T A ITeld

A |

23 Gross negligence involving moral turpitude. éﬁzﬁymﬂ@ﬁmmml

22 False identification or misrepresentation of identity.

ST iR & e =arareg # 3uieyd
24 Appearing before the court without proper authority.

Rell

- Failure to attend or conduct the trial without sufficient U318 SIROT & faaT AheH & FeAdrs #3ufea

cause. & RIS AT HHGHAT o TeTeT|

STSR 3T SSATE T ATAYS Tl GATOT AT
26 Attesting or supporting a forced or fabricated affidavit.

T 3HPT TAHAYA HAT|
,, Misleading the court by false statements or SIS P IT AT T Bl TR
suppression of material facts. Waﬁwaﬂaﬂ

Important correction in your notes

Your phrase “terming with the witness” is not correct. If you mean J1aTg &Y YHTTad LA HTET, the better

expression is:
Tampering with or influencing a witness ITdTE & AT DSSTS HIAT AT 3] THTAT HIAT|

Also, “do not fail to appear before the court” should be written as: Failure to appear before the court

without sufficient cause. T TATH HRUT & =arTer & 3UfEYT 7 BT

Short definition for examination

Professional misconduct means conduct by an advocate which amounts to a breach or dereliction of
professional duty and is contrary to the standards, rules and dignity of the legal profession.

SATIATRAE hHSAR (Professional Misconduct) WﬂMWM&QﬁTWWW@TWﬁ
ATULETE AT TAT dehTelel b ALY & AT, ATeTent 3R 1RAT F g 3ravor e 1

3k 3k 3k 3k ok 3k ok ok %k %k %k %k %k 3k 3k 3k 3k ok 3k 3k ok 3k %k ok 3k %k %k %k ¥ % 3k 3k 3k 3%k 3k ok 3%k %k 3k 3k %k %k %k
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date 09-9-2026 time 11.30 am period 3 Wednesday
** Basic Theme of Professional Ethics

“Fulfil all your duties and responsibilities with dedication, honesty, and compassion.”

“379xY GHY heledr 3R THFAGIRET BT Teled GG, SATHAERT 3R FagaAferar & arg &l

remedies against the order of punishment. (by ila mam)

1 appeal to the bar council of India. any person aggrieved by the order of disciplinary committee of the
state bar council or the advocate general of the state may with in 60 days from the date of order may profferd
an appeal to the bar council of India.

the appeal shall be file in person or through by advocate or by registered post. he must submit five copies of
appeal memorandum along with the attest copy of the order or the state bar council.

2 appeal to the supreme court. same as above (he can file the appeal with in 60 days) after rejecting the
appeal from disciplinary committee of STATE BAR COUNCIL.

Remedies Against the Order of Punishment
1. Appeal to the Bar Council of India - Section 37, Advocates Act, 1961

Any person aggrieved by an order of the Disciplinary Committee of the State Bar Council may, within 60 days
from the date on which the order is communicated to him, prefer an appeal to the Bar Council of India.

The appeal is heard by the Disciplinary Committee of the Bar Council of India, which may pass an appropriate
order, including varying the punishment awarded by the State Bar Council.

The memorandum of appeal should be accompanied by an authenticated or certified copy of the order and
the required additional copies under the Bar Council of India Rules. Where there is one respondent, five
additional copies are required.

U IR B3R BT ITRTHA FIATT B &3 o A T NS eafeh 60 it & ek IR 31 3 sisar
37T Y HhelT

2. Appeal to the Supreme Court Section 38, Advocates Act, 1961

Any person aggrieved by an order of the Disciplinary Committee of the Bar Council of India under Section 36
or Section 37 may, within 60 days from the date on which the order is communicated to him, prefer an appeal
to the Supreme Court.

The Supreme Court may pass such order as it considers appropriate, including varying the punishment
awarded by the Disciplinary Committee of the Bar Council of India.

AR 5T 3R ST & srgemae afAfa & snder @ Nizd <afs 60 fat & v glar HIE 7 srdfra
Tt |

STATE BAR COUNCIL organization constitution. (by ila mam)
section 9 of the advocate act empowers the state bar council to constitute one or more diciplenery comettee.

each disciplinary committee shall consist of three members. two shall be selected from the members of state
bar council and one shall be selected from the advocates who are hearing more than 10 years of standing in
the profession.
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*chairperson of this committee will be sr. most person.
powers of the disciplinary committee of the state bar committee (section 42)

the disciplinary committee of the state bar committee shall have the same power like the civil court under the
CPCin respect of following matter.

power
1 summoning and enforcing the attendance of any person and examining him an oath.
2 requiring discovery and production any document.

3 receiving evidence an affidavit.

4 requiring any public record or copies of any record from any court or office.

5 issuing commission for the examination of witness or documents.

STATE BAR COUNCIL

Constitution of Disciplinary Committee

o IR HI51A — 3T AT T 15T

Section 9 — Disciplinary Committees

Under Section 9 of the Advocates Act, 1961, a Bar Council shall constitute one or more Disciplinary
Committees.

Each Disciplinary Committee shall consist of three persons:
1. Two members shall be elected by the Bar Council from among its own members.

2.  One member shall be co-opted by the Bar Council from among advocates having the qualifications
prescribed under Section 3(2), and who are not members of the Bar Council.

3. The senior-most advocate among the members of the Disciplinary Committee shall be the
Chairman.

Hindi

Fraent HFATAZIH, 1961 P URT 9 F T TR FERIS Te AT HAF A AFATIAT (Disciplinary
Committees) &1 TS AT &

T A A F I Ferr e &
| EYHEET — SR FTERI b T A g T &
2. UHFEET — N ITATHIN F A co-opt FRATSITATE, S I A3 et BT He T AL @1 T |
3. WiATT & aeEdl # 4 Had aE HAGTH Chairman BT

Powers of Disciplinary Committee

Section 42 — agemaﬁﬁraﬁr AfhAT
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The Disciplinary Committee of a Bar Council has the same powers as a Civil Court under the Code of Civil
Procedure, 1908, in certain matters.

Power — English ﬁaﬁﬁ
1. Summoning and enforcing the attendance of any fopehr cafeh E'*f?:{ﬂ =1 3R SHh suTEAfe g ATRIC
person and examining him on oath. HIAT JAT AT UT SHBT GLET0T hAT|
2. Requiring discovery and production of any : ;

GETASIT Y Wiet 3R 3¢ UF el il ol TG0 e |
documents.
3. Receiving evidence on affidavits. MUATT (Affidavit) b ATETH & T18YT TAHR HIAT|

4. Requisitioning any public record or copies thereof fepel =araTery a1 ey & HrdeTfare 3rfRera ar

from any court or office. s uyfafarf deman)
5. Issuing commissions for the examination of ITATE! T SEAT ST T STl b ferT Commission ST
witnesses or documents. HLTI

Flelet ot gRT fAuTRd 31 Arevelt 3 Afeh &t
TN AT

6. Any other matter which may be prescribed.

Easy Memory Formula

Section 9 - Constitution
3 Members>2+1
Senior-most - Chairman

Section 42 - Powers
Summon - Documents - Affidavit = Public Record - Commission = Other prescribed matters

enquiry procedure section 35 (by ila mam)
1 on the perusal of complaint. if the bar council is satisfied that it is a fit case of enquiry then the
complaint shall be referred for enquiry to the disciplinary committee.
2 fix a date for enquiry.
3 send notice to concerned advocate and advocate general of the state. complete the enquiry
within 1 year.

Enquiry Procedure — Section 35, Advocates Act, 1961

1. Perusal of the Complaint - On perusal of the complaint, if the State Bar Council has reason to believe that
any advocate on its roll has been guilty of professional or other misconduct, it shall refer the case to its
Disciplinary Committee for disposal.

TRIATIT T 3TTeiTehel el & dT¢, T'Te, State Bar Council T TG T &Y &l BIROT @Y fob 3h el U ot
aﬂ‘é 3w professional AT other misconduct EF[E\NT%, a’ragmaﬁﬁtraiasﬁtrm Disciplinary
Committee & HS19TT |
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2. Fixing the Date of Enquiry - The Disciplinary Committee fixes a date for the hearing/enquiry and proceeds
with the matter according to the prescribed procedure.

HRATHA HIATA FAdTS 31 o TorT Teh A T TRe st & 3R fuTRe ufeha & @R rarey it &1

3. Notice to the Advocate - Notice of the hearing is given to the concerned advocate and the Advocate-
General of the State.

g?m'éaﬁr'\r@m FefAd 31Tt 31T ST & Advocate-General T & ST &

4. Completion of Enquiry - The Disciplinary Committee should endeavour to conclude the proceedings within
one year from the date of receipt of the complaint or the date of initiation of the proceedings, as applicable
under the statutory framework.

R AR B HrIATE T a§ & #ea G I BT UATE AT A1, ST o AT dhr cgaear s
HIAR AR B |

Easy Flow > Complaint > State Bar Council examines the complaint > Case referred to Disciplinary
Committee > Date of hearing/enquiry fixed > Notice to Advocate + Advocate-General > Enquiry / Hearing
> Order / Punishment under Section 35




